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Montel Civil Engineering Ltd has a zero-tolerance approach to modern slavery. At Montel, we recognise that slavery and human 
trafficking is significant human rights issues and are committed to taking appropriate steps to mitigate the risk of these occurring 
without our business and our supply chain.  We expect the same high standards from our supply chain partners. This statement 
outlines how we protect against modern slavery in our business and supply chains, to meet the requirements of the Modern Slavery 
Act (2015). 
As a main contractor operating within the UK, the key areas of our operation that could be affected by slavery and human trafficking 
are our employees, agency workers working on our behalf, subcontractors’ operatives working on our sites, and the workforce of 
our supply chain who supply materials to our business. Montel Civil Engineering Ltd are committed to conducting business ethically, 
responsibly, and with integrity.  We recognise that modern slavery, servitude, forced or compulsory labour, and human trafficking 
are serious human rights abuses, and we take a zero-tolerance approach to such practices within our own operations and across our 
supply chains. 
 
 The steps that we take to mitigate risks in relation to each of these areas are as follows: 
Employees 
 

• Verify that all employees have the right to work in the UK upon commencement of their employment. 

• Provide all employees with a written Contract of Employment, and ensure they are fully aware of the terms of employment. 
Ensure all employees are issued with the company handbook and understand their rights. 

• Pay all employees at least the minimum wage. 

• Ensure regular training of the risk of modern slavery and human trafficking, good practice processes, how to assess the risk 
of slavery, how to identify slavery, how to report potential slavery issues internally or what external help is available. 

• Ensure all employees are aware of their own responsibilities in relation to preventing and reporting modern day slavery. 
 
Policies and Governance 
 
Our approach to preventing modern slavery is supported by internal policies and procedures designed to promote ethical conduct, 
lawful employment practices and responsible procurement. These may include policies relating to anti-slavery and human 
trafficking, recruitment, whistleblowing, procurement, supplier onboarding, health and safety, equal opportunities, disciplinary 
procedures and grievance reporting. 
Responsibility for this statement and oversight of modern slavery risk sits with senior management and the CEO – Jon Kirkland. The 
CEO approves this statement annually to ensure it remains accurate, current and reflective of the steps taken during the relevant 
financial year. 
 
Risk Assessment and Due Diligence 
 
We assess modern slavery risk by considering the nature of the goods and services we use, the countries and sectors in which 
suppliers operate, the use of agency labour, subcontracting arrangements, and any indicators of poor labour standards or limited 
supply chain transparency. 
 
Areas of our business and supply chains that may present a higher risk of slavery and human trafficking include labour providers and 
recruitment agencies, cleaning and security services, construction and maintenance contractors, suppliers of imported goods, and 
lower-tier subcontracted labour where visibility may be reduced. 
To assess and manage these risks, we take proportionate due diligence steps which may include supplier questionnaires, contractual 
requirements, right-to-work and employment checks where applicable, review of supplier policies, escalation of concerns to senior 
management, and ongoing monitoring of higher-risk suppliers. Where concerns are identified, we seek further information, require 
corrective action, suspend engagement or terminate the relationship where appropriate. 
 
Steps Taken During the Financial Year 
 
During the financial year ending, Montel Civil Engineering Ltd took steps designed to reduce the risk of modern slavery and human 
trafficking in our business and supply chains. These steps included reviewing relevant policies and procedures, assessing supplier and 
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contractor risk, maintaining appropriate supplier approval processes, communicating expected standards to suppliers, ensuring staff 
have access to reporting channels, and reviewing any concerns raised through internal management or whistleblowing routes. 
We also continued to consider modern slavery risks as part of our procurement and supplier management processes, particularly 
where suppliers operate in sectors or geographies associated with higher labour exploitation risks. 
 
Effectiveness and Performance Indicators 
 
We monitor the effectiveness of our approach using performance indicators that we consider appropriate to the size and nature of 
our business. These may include the number of suppliers assessed or reviewed, completion of supplier due diligence checks, the 
number of staff receiving relevant training or guidance, the number of modern slavery concerns reported and investigated, the 
completion of corrective actions, and the annual review and approval of this statement. 
No modern slavery or human trafficking incidents were identified during the financial year unless otherwise recorded by the 
business. If any concerns are identified in future, they will be investigated promptly, and appropriate action will be taken. 
 
Training and Awareness 
 
We make training and awareness information about modern slavery and human trafficking available to relevant staff, particularly 
those involved in recruitment, procurement, supplier management, operations and management. Training is intended to help staff 
understand the signs of modern slavery, the risks within supply chains, the importance of responsible purchasing and recruitment 
practices, and how to report concerns. 
 
 
Agency Workers 
 

• We only use reputable employment agencies to source labour, whose practices ensure all agency workers have the right to 
work in the UK, confirm that they do not charge workers a work finding fee and have procedures in place to minimise the 
risk of recruiting forced or compulsory labour. 

• All workers to hold a valid CSCS card. 
 
Subcontractors: 
 

• Modern slavery compliance is an integral part of our supplier approval and re-qualification processes. Enforcing the 
requirements of the Modern Slavery Act via a Subcontractor Approval Checklist, where all members of the approved supply 
chain to provide a declaration to confirm compliance with the Modern Slavery Act. 

• We ensure subcontractors confirm their employees have the right to work in the UK. 

• All new supply chain members are required to provide evidence of their own modern slavery policy/statement. 

• All subcontractors must hold a valid CSCS card. 
 
Suppliers: 
 

• Montel Civil Engineering Ltd work with a range of suppliers and contractors to support the Company’s operations.  Our 
supply chains may include labour providers, subcontractors, logistics and transport providers, and facilities management 
services, cleaning and security providers, professional services, IT and technology suppliers, distributors, and suppliers of 
imported goods and materials.  

• We are committed to ensuring all suppliers adhere to the highest standard of ethics, by procuring the majority of our 
directly sourced materials from UK-based organisations that are required to comply with UK laws on forced labour.  
 

Sites: 

• Carry out toolbox talks on the risks of modern slavery on all sites. 

• Display posters on all sites – GLAA Intelligence Checklist/Who should you report to? / 
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This statement has been approved by our CEO – Jon Kirkland and will be reviewed at least annually,  
 

 
  July 2026 

 
 


